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                         CITY OF ATLANTA CIVIL SERVICE BOARD 

                                                        ORDER  

 

APPEAL NO. 2018-029AP    Effective Date: May 25, 2018 

APPELLANT:  Jamisha Drue  Hearing Date:   July 8, 2021 

Department of Watershed Management (the “Department”) 

 

ACTION:      HEARING OFFICERS 

Dismissal      Herman Sloan, Chair 

       Plemon El-Amin 

       E. Carl Touchstone, DWB 

         

                                                 APPEARANCES 

 

City of Atlanta (“City”):    Counsel/Representative:   

       Kelli Hooper, Esq.  

         

       City of Atlanta’s Witnesses: 

       Katrina Smith    

       Kimbry Peek 

            

Appellant:      Counsel/Representative: 

Jamisha Drue      Pro Se 

 

       Appellant’s Witnesses: 

       None 

        

STATEMENT OF AUTHORITY 

 

 Under the authority and provisions of Chapter 114, Article VI, Division 3, Sections 

114-546 through 556 of the Atlanta City Code (the "Code"), a hearing conference in the 

above-referenced case was held before the above-named hearing officers of the Atlanta 

Civil Service Board (the "Board") on the date set forth above, via a Zoom Webinar, 

facilitated by the City, pursuant to Mayor Keisha Lance Bottoms’ Executive Order 

regarding the Covid-19 Pandemic. 

 

EXHIBITS 

City of Atlanta  

 

C-1 HR (REDACTED) Records  

 

C-2 HR (REDACTED) Records 2 

 

C-3 Notice of Proposed Adverse Action (NPAA), dated May 11, 2018 

 

C-5 Notice of Final Adverse Action (NFAA), dated May 23, 2018 
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Appellant Drue 

 

None. 

  

Stipulations 

 

C-3 NPAA 

 

C-5 NFAA 

 

VIOLATIONS 

 

City of Atlanta Municipal Code of Ordinances: 

 

 114-528 (b) (8) Absence without official leave. 

 

 114-425 Absence without leave. 

  

FINDINGS OF FACT 

 

1. Appellant Jamisha Drue (“Appellant”) was employed by the City of Atlanta (the 

“City”) in the Department of Watershed Management (the “Department”).  

 
2. Appellant has worked with the Department since June 30, 2016, as a 
construction/maintenance worker.  
 

3. Appellant has not reported to work since March 30, 2018. 

 

4. On May 11, 2018, Appellant was served with a Notice of Proposed Adverse 

Action (“NPAA”). 

 

5. Appellant was placed on administrative leave with pay on May 23, 2018. 

 

6. Appellant was served with a Notice of Final Adverse Action (“NFAA”) on May 

23, 2018, with an effective date of May 25, 2018. 

 

7. Prior to her dismissal, Appellant had received at least two (2) reprimands, a 

suspension, and put on administrative leave, during her employment with the 

Department. 

DISCUSSION 

 

Appellant was employed with the City of Atlanta (the “City”) in the Department of 

Watershed Management (the “Department”) as a construction/maintenance worker.  

During her employment, which began on June 30, 2016, Appellant was disciplined several 

times.  On March 30, 2018, Appellant reported to work and completed her shift.  This was 
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the last shift that Appellant worked.  Appellant contends that her supervisor was aware that 

she had been arrested and had been detained in jail for several weeks.   

 

As a result of her extended absence from work, Appellant was served with a Notice 

of Proposed Adverse Action (“NPAA”) on May 11, 2018.  On May 23, 2018, the City 

served Appellant with an administrative suspension, with pay.  On the same day, the City 

issued its Notice of Final Adverse Action (“NFAA”) to Appellant, with the disposition 

being dismissal. 

 

Section 114-528 (b) The following actions constitute cause for which disciplinary action 

may be imposed, but the imposition of disciplinary action shall not be limited to such 

offenses:  

 

(8)  Absence without official leave. 

 

Section 114-425 Absence without leave.  Any absence of an employee from duty for all or 

part of a day which is not authorized by a specific grant of leave of absence under this 

division shall be deemed to be an absence without leave.  Any such absence shall be one 

without pay, and shall subject the employee so absent to disciplinary action. 

 

The City called Katrina Smith (“Smith”), as its first witness.  Smith is the Human 

Resources Manager in the Department.  Smith testified that Appellant had at least two (2) 

reprimands, then a suspension, then an administrative leave, and finally dismissal in her 

work history with the Department. Smith added that Appellant has also received an oral 

admonishment.  Smith submitted that no deficiencies or steps were missed in Appellant’s 

case, as it related to the escalating discipline.  

 

The City then called Kimbry Peek (“Peek”) as its only other witness.  Peek’s title 

with the Department is Watershed Director 2.  Peek testified that Appellant was employed 

with the Department from June 2016 until May 2018. During this time, Appellant was 

under Peek’s supervision.  Peek stated that escalating discipline was used for Appellant.  

She testified that the Department complied with procedure, starting with an oral 

admonishment all the way up to a dismissal.  Peek added that Appellant has had issues with 

being tardy and absent.  

 

Appellant was given the opportunity to present her case in chief, and to call 

witnesses on her behalf.  Appellant chose not to offer witnesses or evidence in support of 

her appeal.    

 

After hearing the testimony and reviewing the evidence, it is clear to the Board that 

the City has met its burden with regard to Appellant’s violations of Section 114-528 (b) (8) 

Absence without official leave; and 114-425 Absence without leave.  The Board hereby 

“Affirms” the violations against Appellant for those infractions. 
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ORDER 

 

Based on the foregoing, the Board hereby AFFIRMS the Appellant’s discipline of 

dismissal.   

 

This the 9th day of August 2021. 

 

Signed:  

 

Herman Sloan 
Herman Sloan, Chair 

        

Plemon El-Amin 
Plemon El-Amin  

 

E. Carl Touchstone 
E. Carl Touchstone, DWB  

 

 
 
 

 

 
 
 
 


