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STATEMENT OF AUTHORITY

Under the authority and provisions of Chapter 114,ArticlelV, Division 3, Sections 114-546
through 556 of the Atlanta City Code (“Code”), a hearing in the above-referenced case was held
virtually via Zoom Webinar facilitated by the City, pursuant to Mayor Andre Dickens.?

BASIS FOR ADVERSE ACTION

City of Atlanta Municipal Code of Ordinances:
114-528 (b) (6) Excessive absenteeism.
114-528 (b) (8) Absence without official leave.
114-528 (b) (20) Any other conduct or action of such seriousness that disciplinary
action is considered warranted.

CITY OF ATLANTA
LIST OF EXHIBITS
City 1 -HR/Personnel File
City 2 -Time Detail (Dec-Feb)
City 3 -Time Detail (Feb 2023)
City 4- December 2022 Kaiser Note
City 5 -May 2023 Kaiser Note
City 6 - PAA Documents Email
City 7 - FAA Separation Email
City 8 - NPAA
City 9 — NFAA
. City 10- Request for Termination Email
11. City 11- April FedEx Receipt with Letter
12. City 12 — May FedEx Receipt with Letter
13. City 13 - 2021 FMLA Approval Letter
14. City 14 — 2022 Shared/Donated Leave Approval
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APPELLANT EXHIBITS*

*The appellant provided additional correspondence after the hearing from Kaiser. However,
the communication was dated after the proposed adverse action and final adverse action.



9.

FINDINGS OF FACT

Appellant was employed with the City from July 12 to May 18, 2018.

Appellant was on FMLA or Leave without Pay from August 9, to February 21, 2023.
Kaiser submitted a letter stating that the Appellant could return to work with some
physical limitations.

Appellant was scheduled to return to work on February 22,2023.

Appellant did not return to work on February 22, 23, 24, and 25, 2023.

Appellant did not notify authorities in DWM that he would not report on the days
referenced in item #5.

A letter was submitted to the Director of Human Resources of DWM on February 28,
2023, requesting termination of the Appellant.

A Letter of Proposed Adverse Action was delivered to Appellant on April 25, 2023.
A mandatory meeting was scheduled on April 28, 2023.

Notice of Final Adverse Action was issued on May 10, 2023.

10. Date of Termination was May 17, 2023.

DECISION

The appeal is denied. The appellant is in violation of Section 114-528 (b) (8) Absence Without
Official Leave.

This the 6™ day of December 2024

Willetta Phipps, Civil Service Board
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Thomasenia Robinson, Civil Service Board

M. Russ Wofford, Civil Service Board



